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Executive Summary 

Key Findings:
SUPPORT FOR FREELANCERS: Support mentoring and coaching were accessed by some but it was noted 
that skills particular to freelancing in the sector were not readily available as part of courses or continued 
professional development training. Financing such support training was additionally seen as a barrier. 
Networking, administrative, and financial skills-based support were identified as lacking in availability to 
freelancers in the sector.

LOCATION OF ACTIVITY: The responses indicated that there are “city hubs” of dance professionals with 
clusters in Nottingham, Leicester and Lincoln.

HEALTH AND WELLBEING: The types of challenges faced where often linked to the stress and pressure of 
work availability, freelance work style, and processes of writing proposals and funding applications.

ADVANCING CREATIVE PRACTICE: Freelance dance practitioners are keen to advance their producing 
and creative practice through activities that are centred around the individual artist like showcase events, 
accredited “accelerator” schemes and residency programmes, as well as personal exchanges through a 
buddying and mentoring scheme.

BUSINESS SKILLS: Freelancer dance practitioners are also interested in developing their business skills, 
particularly in the form of fundraising training, coaching, and mentoring schemes.

CONNECTION TO THE SECTOR: Different parts of the sector seem to have varying degrees of connection - 
higher education and participation practitioners are better connected than performers, and the latter are 
often not linked up to producers and technical professionals. More training and CPD opportunities would 
make practitioners more connected to the regional dance sector.

ORGANISATION-FREELANCE RELATIONSHIP: The relationship between freelancers and institutions in the 
region is ambivalent and requires further attention. At the moment the levels of support available and 
accessible to freelancers through institutions is ambiguous.

FREELANCERS’ VOICE IN SECTOR DEVELOPMENT: Half of the respondents were not sure if they felt that 
freelancers’ voices are heard in the dance sector in the region. However, nearly all respondents showed 
interest in joining an advocacy organisation if it is perceived as relevant to their work.

3Executive Summary

Overview: 

• This report summarises the findings from a research study into the freelance Dance Sector in the East 
Midlands, funded by Arts Council England. 

• The main objective of the study was to capture what dance professionals think about the current 
challenges, barriers, and development opportunities offered by the sector in the East Midlands.

• The study was delivered by Earthen Lamp (who have done similar work for DCMS, British Council, Culture 
Central & Coventry City of Culture Trust) and included a qualitative (focus groups) followed by quantitative 
(online survey) element. It was delivered between August 2021-October 2021 and saw participation from 
circa 70 individuals working in the sector.

• The study included freelance dance practitioners (dance educators, managers and choreographers),  
from a range of dance styles and years of experience in the sector.



Overview 
In summer 2021, Midlands Dance Producers Collective conducted research about the 
East Midlands Dance Sector. The research was funded by Arts Council England and 
aimed at gathering the views of individuals; freelance artists, community and education 
practitioners, producers, dance managers, graduates, and small independent companies 
in the East Midlands. 

The findings are aimed to determine how best to 
develop the region’s freelance ecology and will also be 
shared with regional National Portfolio Organisations 
(NPOs) and other dance organisations to inform 
their strategic planning about how they can support 
freelancers in the sector.

Earthen Lamp was commissioned to develop this 
independent study where all responses were 
anonymised for reporting purposes. The study was 
conducted in two stages following a mixed method 
approach to gain a holistic understanding of the dance 
sector landscape in the region. Firstly, two online 
focus groups were held with practitioners based in 
different locations across the East Midlands. Focus 
groups allowed individuals to share thoughts and 
opinions in their own words, which brought valuable 
nuances and depth to the research project, as well as 
helping to identify the issues participants care most 
about. In total, 13 people took part in the focus group 
sessions that were facilitated by Earthen Lamp. The 
findings from these sessions informed the second 
phase of the study. An online survey was designed 
that incorporated themes and issues that were raised 
by focus group participants. This survey was shared 
among dance freelancers and producers across the 
East Midlands. In total, 55 surveys were completed. 
Due to the small sample size, all data is presented as 
total number of responses.

This report presents the key findings from this 
mixed-method research study. The key findings 
from the focus groups are summarised alongside 
the findings from the quantitative online survey 
It also summarises themes that were identified 
during a discussion of the findings with the 
Midlands Dance Producers Collective team and 
consultant Michael Hoar.

4Overview

Midlands Dance Producers Collective is 
led by Mark Mallabone, Amy Dalton-
Hardy and Vanessa Oxspring, and we are 
a collective of experienced producers 
working across the Midlands, taking a 
strategic leadership role in supporting the 
freelance dance workforce.

The Collective was born out of the 
disruption caused by the pandemic and  
the challenges that freelancers in 
particular faced. We came together as  
a group of experienced regional 
producers and dance leaders to 
repurpose the time we suddenly  
had and proactively help  
support the region’s freelance  
dance workforce. 



Who took part?
The first stage of the study involved two focus 
groups and the key findings from these groups 
are summarised alongside the findings from the 
quantitative online survey. 

Participants of the focus groups were asked to discuss 
their experiences of working as freelancers, being 
part of the dance sector, about their skills and career 
development, as well as gaps in support available for 
freelancers. They were also asked for their suggestions 
about what a producers’ collective in the region could 
offer to support the sector. The participants in the 
focus groups perform different roles in the context of 
their work/duties, including teaching, performing, and 
producing, both as freelancers and for organisations 
such as schools and universities, venues, and artistic 
companies. Several of them worked in multiple 
roles. Some of the participants reported that they 
had mostly resumed their pre-pandemic work, while 
others were still in the process of phasing back to their 
usual activities, especially in-person dance classes. 

The second stage of this study was carried out through 
an online survey devised and hosted by Earthen Lamp 
and the findings from the 55 completed survey are 
summarised below. 

• About half of the respondents (22) identified as 
dancer/dance artists, both self-producing and not 
self-producing. 

• Among the respondents were 14 dance teachers/
educators. 

The responses, however, show that the survey 
reached freelancers who fulfil various primary roles in 
the sector (see Graph 1). 

The respondents to the survey work in a variety of 
dance disciplines. Graph 2 gives a breakdown of the 
discipline’s respondents identified their work with. 
Other responses included Bollywood, Latin, Ballroom, 
Theatre styles, Puppetry, Butoh, Aerial, Belly dance 
and Burlesque.

5Who took part?

The survey reached respondents with 
varying levels of experience as freelancer 
and dance practitioner (see Graph 3).  
The largest group of respondents (20) 
have been practicing between 3-5 years. 

The survey, however, also gathered  
data from practitioners who have  
worked less than one and more  
than 10 years in the sector. 

Detailed Findings from the Study

Location of responses 
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Graph 1  Please tell us which of these you see as your primary role

Graph 2  Which of these dance disciplines do you work in?

Graph 3  How many years have you been practicing as a freelance/dance practitioner?

Who took part?

Please Note   
All numerical data on 

the following graphs is 
number of responses



The Freelance Experience

In terms of freelance support, several focus group 
participants mentioned that they had accessed resources 
from People Dancing, an organisation that had also been 
helpful during the pandemic. One Dance UK was also 
mentioned as a key support organisation. However, it was 
indicated that freelancing skills are usually not covered in 
dance-focused degrees, and that recent graduates might 
require additional support and signposting. Information 
around contracting and insurance would be particularly 
welcome. One participant suggested that a mentorship 
scheme could prove useful, with a fee for the mentor. 

Participants also pointed out that, while professional 
development courses are often offered to salaried staff, 
freelancers generally have to pay for these directly. 
Additionally, they highlighted that it’s more difficult for 
freelancers to negotiate time off due to the precarity and 
pace of the sector. These issues were exacerbated by the 
pandemic, with serious consequences for some. Therefore, 
there is a gap in support with regards to managing one’s 
wellbeing as a freelancer, as well as avoiding unfair 
or exploitative contracts. One of the participants also 
suggested that organisations could offer the freelancers 
they work with the opportunity to take part in professional 
development courses alongside their employees. 

• Half of the respondents indicated that they have 
accessed mentoring and coaching to support their 
artistic practice (26 responses) in the recent past.

Freelance support structures & resources

Graph 4  Which of these support structures and resources you have accessed in the recent past .

7The Freelance Experience

• Freelancing skills are usually not 
covered in dance-focused degrees 
so recent graduates might require 
additional support and signposting

• Professional development courses are 
less accessible to freelancers due to 
cost and precarity of the sector

• Respondents felt that networking 
opportunities were currently missing 
in the region

• More support is also required in 
relation to funding, mentoring and the 
administrative aspects of freelancing

• Freelancers consider  
opportunities with a 
social component, like  
buddy schemes or showcases,  
more helpful than formal  
training opportunities 

Key Messages

Detailed Findings from the Study



8

• Members of respondents’ professional networks such as producers, fundraisers, other freelancers 
(including named individuals) (8 responses)

• Unions (7 responses)

• Universities / schools / colleges / educators (4 responses)

• People Dancing (3 responses)

Frequently mentioned sources of support were:

Missing or difficult to access resources
Respondents felt that resources/support such as networking opportunities, perhaps tied to a dance hub/venue; 
professional classes and other creative CPD opportunities; and consistent, affordable spaces to rehearse and 
create; were currently missing in the region.

Other respondents mentioned that they would appreciate support with the financial and administrative aspects 
of freelancing, mentoring and opportunities for emerging professionals, support with finding and applying for 
funding, as well as more funding in general. Some respondents also felt that there is a lack of transparency 
with regards to work and commissioning opportunities and would appreciate the implementation of better 
advertised and less time-consuming application processes.

Career development
Some of the respondents that were artists had experience 
of self-producing work, but overall, they agreed that 
producing and creating work are two separate skill 
sets. The survey respondents reported varying levels of 
access to funding sources (see Graph 7). Whereas 20 of 
the respondents had accessed more than one funding 
source, 19 respondents currently do not access any 
funding. Writing funding applications was identified as 
an area where support is often required, but participants 
mentioned that the time and effort required for 
applications is not always commensurate to the grants 
offered, and that both artists and producers are often 
not appropriately paid, or not paid at all, for the time 
they spend on funding applications. Two thirds of the 
respondents were interested in developing their business 
skills in regard to fundraising (see Graph 5). 

Coaching and mentoring were also well received as 
opportunities for business skills development. Overall, 
respondents considered opportunities with a social 
component, like buddy schemes or showcases, to be most 
helpful to develop their freelance producing, self-producing 
practice, or practice more generally (see Graph 6). More 
formal training opportunities, like lectures or formal 
qualifications, were less interesting to the respondents. 

The Freelance Experience

Respondents were also asked to specify what 
kind of potential support they could receive 
from a Freelance Dance Producers Collective and 
a summary of suggestions is presented below:

• Sense of artistic/professional community, 
mutual peer support, networking, 
opportunities for collaboration (9 responses)

• Producing support (including for 
performances, post R&D phase, budgeting, 
marketing, strategy, how to access certain 
types of venues/parts of the industry)  
(7 responses)

• CPD opportunities, sharing good practice  
(4 responses)

• Funding information, advice, and support  
(4 responses)

• Creating platforms to share work  
(3 responses)

• Pool of freelancers to share work and 
recommend colleagues if someone is not 
available for a particular project  
(3 responses)

• Advice on freelancing (2 responses)

Freelance support structures & resources continued:
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Graph 5  With regards to business skills, please tell us which areas you or your colleagues could benefit from additional support?

Graph 6  If relevant, what kind of skills or opportunities do you think would help to develop freelance producing,  
your self-producing practice, or your practice more generally?

Graph 7  Which funding sources do you currently access?

The Freelance Experience



• The central part of the  
region (especially Leicestershire)  
feels more joined up than the outer 
counties and Northamptonshire in 
particular feels quite isolated

• 7 out of 10 respondents said they 
feel only somewhat connected or 
neither connected nor unconnected 
to the sector.

• Artist development days and 
teachers’ conferences were  
cited as useful ways of 
strengthening connectedness.

Key Messages
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Graph 8  Which of these challenges (if any) have you encountered in regard to health and wellbeing?

Health & wellbeing
Nearly all respondents stated that they have encountered challenges regarding their health and wellbeing (see Graph 8). 

Networks & connectedness to sector
When asked about their perception of regional networks, 
participants reported that the central part of the region 
(especially Leicestershire) feels more joined up than the 
outer counties. Northamptonshire in particular feels quite 
isolated, especially since the local university stopped offering 
a Dance B.A. and a series of pro classes also stopped taking 
place. Some of the participants are actively involved in the 
East Midlands Dance Artist Network (EMDAN).  

Only 3 of the survey respondents felt very connected to 
the sector (see Graph 9). 7 out of 10 respondents said they 
feel only somewhat connected or neither connected nor 
unconnected to the sector. In general, different parts of 
the sector seem to have different degrees of connection - 
higher education and participation practitioners are better 
connected than performers, and the latter are often not 
linked up to producers and technical professionals. 

About two thirds of respondents (33) said that training and 
CPD opportunities would make them feel more connected 
to the regional dance sector (Graph 7) More broadly, several 
participants felt that it would be useful to facilitate connections 
between freelancers in the East Midlands, to share skills, 
support each other’s development, and explore opportunities 
for collaboration. In particular, artist development days and 
teachers’ conferences were cited as useful. 

The Freelance Experience
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Graph 9  Currently how connected do you feel to the regional dance sector?

Some participants remarked that in-person events are often invaluable for networking, but the pandemic 
has prevented these from taking place over the last year and a half. One participant pointed out that 
conversations in smaller rather than larger groups would help emerging practitioners better express their 
points of view. 

Having named contacts within local institutions was generally perceived to be key in obtaining work and 
support from them. In general, the backing of another organisation makes creating connections easier, 
whereas it’s more difficult to do that as a freelancer. In general, organisations being proactive in reaching 
out to artists and freelancers and offering space to rehearse as well as funding support was identified as a 
possible useful initiative. One participant pointed out that at the local authority level, support for the arts 
is determined by the overall strategy for the area, which means the level of investment can vary quite a lot 
between counties, ‘cold spots’ and across the wider region. 

Graph 10  Which of the following would make you feel more connected to the regional dance sector?

The Freelance Experience



Relationship with institutions

The common theme to the responses to all statements is that the largest number of responses are “neither 
agree nor disagree.” These responses are indicative that the respondents have either not engaged with this 
topic in detail, or that there is resistance to stating strong opinions about this issue. The latter is in line with 
observations from the focus group. During these discussions, some participants did not appear to want to 
state openly that they do not have a good working relationship with institutions, because they appeared 
concerned about future collaboration opportunities. Other participants appeared to not want to elaborate on 
their positive experience with institutions, not knowing how it would be perceived by their peers.

Graph 11  In relation to dance-related institutions based in the region please comment on the following statements on a scale of 1 to 5. 
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The survey asked respondents to comment on four 
statements that described their relation to dance-
related institutions based in the region (e.g., venues, 
dance organisations/ companies, funders). They were 
asked to rate how much they agreed or disagreed with 
a statement on a scale of 1 to 5 (1 being fully disagree, 
two somewhat disagree, 3 is neither agree nor disagree, 
4 is somewhat agree, and 5 is fully agree).

Graphs 11 to 14 show the distribution of responses to 
each of the following statements:

• “I have a good working relationship with institutions 
in the region”

• “I feel supported by institutions in the region”

• “I feel able to access training and resources from 
regional institutions”

• “I feel able to access training and resources from 
regional institutions”

• There is some resistance to stating 
strong opinions about this issue 
because of concerns about future 
opportunities or perceptions of 
peers

• Only 16 of the 55 respondents  
felt that the training being  
offered to them was relevant  
to what they need

Key Messages



Graph 14  In relation to dance-related institutions based in the region please comment on the following statements on a scale of 1 to 5.5.
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Graph 12  In relation to dance-related institutions based in the region please comment on the following statements on a scale of 1 to 5.

Graph 13  In relation to dance-related institutions based in the region please comment on the following statements on a scale of 1 to 5.

The Freelance Experience



Key Messages

The Dance Sector

The Dance Sector

Respondents’ perception of their peers’ and funders’ views on community-based dance practice were quite 
varied. Some respondents felt that community-embedded practice was not appropriately respected, while a 
slightly smaller number felt that the reputation of this kind of practice is overall good or improving, despite 
existing perceptions of community dance as lower quality. However, some respondents from both camps felt 
that support and funding are at present not sufficient, and also pointed to issues such as competitiveness and 
lack of long-term impact in the communities involved. Overall, funders were perceived as having a slightly more 
positive attitude towards community-embedded practice than other dance professionals, though the difference 
was quite marginal. On the other hand, some participants felt that the shift in funding priorities had caused 
more difficulty in securing support for professional performances, which sometimes made it more difficult for 
those who had first become interested in dance through community projects to explore it as a possible career. 
Some respondents stressed that attitudes to community dance practice varied between different individuals 
and organisations, while others were not sure if that was the case. 
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• Nearly half of the survey respondents were not sure if freelancers’ voices are heard in the 
dance sector in the region and only 11 out of 55 felt that freelancers’ voices were heard 
all of most of the time

• The increased prevalence of digital and online working during the pandemic was seen 
both positively and negatively

Perceptions of community dance practice

Some of the participants of the focus groups were part of initiatives coordinated by the Freelancers Make 
Theatre Work network, the Dance Freelance Taskforce, and One Dance UK. Examples of areas in which they 
felt advocacy was needed was dance education and hip-hop specific support. However, some participants 
expressed disillusionment about the effectiveness of existing advocacy initiatives, and also about the 
receptiveness of cultural organisations. They mostly agreed that freelancers should have more of a voice in 
the context of large organisations, especially NPOs, but they signalled that being part of these conversations 
without being paid is often not affordable for freelancers. Some were also worried about not being able to work 
with these organisations in the future, and in general about creating unhelpful “us vs them” dynamics. They 
also stressed the importance of keeping conversations open and not reaching out exclusively to those who are 
already involved in advocacy initiatives. 

• Nearly half of the survey respondents were not sure if they felt that freelancers’ voices are heard in the 
dance sector in the region (see Graph 15). The responses to this question may indicate that the respondents 
have not engaged with this topic in detail and have not formed strong opinions yet.

Advocacy

Detailed Findings from the Study
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Graph 15  How far do you feel freelancers’ voices are heard in the dance sector?

Graph 16  Would you or your colleagues join/be active in an advocacy organisation?

A much frequently mentioned response was the increased prevalence of digital and online working during 
the pandemic. This applied to the format of performances and classes, but also to administrative aspects such 
as online meetings. Views on the shift to online-based working, performing, and teaching were also varied 
with respondents highlighting both positive and negative aspects of this trend, such as more efficient working 
practices and new opportunities for creative expression, but also increased isolation from other professionals 
and organisations within the sector. Some community practitioners found it has helped them connect with 
clinically vulnerable audiences and participants and made meetings more efficient; on the other hand, it has not 
been able to replace in-person connections and physical creative and rehearsal spaces.

A number of participants noticed decreased numbers of participants and audience members in classes and 
performances, perhaps due to concerns about COVID-safety. Community-based practitioners stressed that the 
pandemic had created barriers to participation for several groups, especially clinically vulnerable participants. 
Other participants mentioned that they had to abandon their previous activities and take up new ones; for 
example, one respondent is no longer able to perform so they currently focus more on teaching and mentoring. 
A few participants indicated that COVID-safety procedures, such as masks and social distancing, are still 
common during their current activities.

Changes to working practices due to pandemic



Digital Working

Several respondents reacted positively to the offer of training and support but without specifying particular 
needs or gaps in learning. Some pointed to a variety of practical issues such as difficulty in accessing fast 
Wi-Fi, software, hardware, and filming space. Often, this was connected to the costs currently involved in 
accessing these resources. Two respondents mentioned that their dyslexia made it difficult to work with certain 
(particularly text-based) digital formats. Finally, a good number of respondents reported that they didn’t feel 
they had particular challenges and needs in this area. 

16Digital Working

Graph 17  Are digital technologies and presentation/delivery platforms part of your current artistic or producing practice?

About half of the respondents indicated that digital technologies and presentations or 
delivery platforms are currently not part of their artistic or producing practice (see Graph 17)

Detailed Findings from the Study
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Based on the study many interesting conclusions can be drawn about how the dance sector in 
the East Midlands and freelancers that work within it can be better supported in the future. 
Some of the gaps identified and activities needed to strengthen the sector are summarised 
below. Please note that these areas have been identified in discussion with the Midlands 
Dance Producers Collective and consultant Michael Hoar.  

Leadership of the Region’s Dance Ecology
• Identify options to develop new dance opportunities in geographical cold spots

Support Services
• Find ways to increase ‘bread and butter’ opportunities to reduce financial pressures on freelancers

• Increase fundraising knowledge and support for freelancers

Relevant Support Structures 
• Increase advocacy for freelancers 

• Strengthen the relevance of support structures

• Develop more in-depth and longer-term professional development strategies

• Create grass-root opportunities (such as more free space & showcase platforms) that are accessible to all 
practitioners, disciplines, communities, and backgrounds

Networking and Connectivity
• Increase networking opportunities and open-door events, and make sure they are accessible to all 

practitioners who want to engage, regardless of discipline and backgrounds

• Investigate the need for more mentoring across the region

Conclusions

Detailed Findings from the Study
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Project background
This study responds to the ongoing risk to freelance dance practice, careers and 
livelihoods, and the wider risk this poses to both the diversity and sustainability 
(entry points) of the entire dance ecosystem. 

A particularly challenging time for freelancers
The pandemic has proved challenging for most people across the arts sector, 
particularly freelancers. The socio-economic impacts of the pandemic threaten 
to expose vulnerabilities within the ecosystem and reduce diversity across 
the freelance workforce.  A number of initiatives have emerged out of this 
disruption that have done what they can to alleviate some of those challenges; 
providing advocacy and support to the artists, practitioners and freelancers who 
deliver work and artistic opportunities to, and with, audiences. 

Our new Producers Collective for the region’s  
dance sector 
This Collective was born out of that climate. We came together as a group 
of experienced regional producers and dance leaders to repurpose the time 
we suddenly had and proactively help support the region’s freelance dance 
workforce. United by this passion, we quickly established a collective ambition 
to further strengthen the region’s dance ecology by: supporting infrastructure 
for dance, improving conditions for freelancers; and ensuring that all artists, 
audiences and communities in the region have access to dance-led creative 
opportunities and best practice projects. We aim to work with the sector to help 
build new innovative solutions and to find new answers in the Let’s Create era.

Reactivating the independent sector after the 
disruption and ‘building back better’
This project is the first step on that ambitious journey. With funding from 
Arts Council England, and consultative support from Earthen Lamp (who have 
national research on the impact of the pandemic for the Department of Culture 
Media and Sport), consultant Michael Hoar, and the University of Lincoln, we 
have consulted with around 70 freelancers across Derbyshire, Leicestershire, 
Lincolnshire, Northamptonshire and Nottinghamshire; robustly capturing the 
challenges and barriers currently faced by the freelance dance workforce in the 
East Midlands.

by the Midlands Dance Producers Collective
Concluding remarks
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What we found out
This consultation identifies the further support the freelance sector needs and why that support is 
important. It highlights a number of systemic challenges that all freelancers face including:

• the financial and emotional strains of the freelance experience

• the lack of ‘bread and butter’ opportunities

• the difficulties accessing funding opportunities

• the working hours and the impact of working in isolation

• how accessing professional development (CPD) opportunities within this challenging environment can 
be particularly difficult for freelancers because they generally are not compensated for their time/loss of 
income, and sometimes have to pay for training themselves. (Given this context, it is noteworthy that some 
freelancers questioned the relevance of the support and opportunities currently being offered to them).

The freelancers who participated in this study identified the following needs to enable their continued 
development in the current climate: 

• CPD opportunities and in-depth support schemes that are tailored to their individual needs and 
capitalise on the benefits of experiential learning 

• More producing support and regional infrastructure for artists, community practitioners and dance 
teachers.

• Given the systemic challenges, freelancers need the value of their time to be respected within working 
practices, such as application processes that are accessible and commensurate to the level of the 
opportunity.

The project has also touched on other, more sensitive issues such as the relationship between funded 
organisations and freelancers. It has challenged us to be mindful of how power imbalances can impact on 
the efficacy of these relationships, and think about how we can continue to improve the ways we work 
together to support our collective aims. It has questioned whether the sector should re-examine advocacy 
forums for freelancers to give more agency to the voice of freelancers, and ensure that strategic planning 
and sector development is relevant to their needs. 

There are no easy answers to the challenges raised by this research, particularly in light of the financial 
pressures affecting the entire sector. However, if we want to retain talent within the region and ensure it 
thrives so that freelancers can play their part in helping to deliver the Let’s Create Strategy, they are issues 
we can’t ignore. 

What we plan to do next
Our next task as a Collective is to examine the role that we can play in that change. We are currently 
exploring further work around the following three areas:

• The creation of more projects and dance-led activity in regional ‘cold spots’ 

• A Producing Accelerator Scheme that is linked to regional artists and based on experiential learning

• An initiative to explore increased advocacy for freelancers in strategic regional planning

Midlands Dance Producers Collective 
Amy Dalton-Hardy, Mark Mallabone & Vanessa Oxspring

Concluding remarks
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